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Hello All! 

Our chapter year will be coming to a 

close soon. It is hard to believe that 

we just held our last regular chapter 

meeting of the year. We were privi-

leged to have John Homan, AGA Na-

tional President, as our speaker. 

John’s passion for AGA was evident 

and he posed some interesting ques-

tions regarding ethics. He shared a 

quote sometimes attributed to Lao 

Tzu. “Watch your thoughts, for they 

become words. Watch your words, 

for they become actions. Watch your 

actions, for they become habits. 

Watch your habits, for they become 

character.  

Watch your character, for it becomes 

your destiny.”  This reminded me 

how a small error in judgement can 

sometimes have a lasting effect on 

how people view you. We should be 

thoughtful with each decision that 

we make to ensure it is an ethical 

choice. 

I think everyone had a great time at 

the Southeast Region Professional 

Development Training. There were 

so many great speakers and the food 

was fabulous. A huge thank you to all 

the individuals who worked so hard 

to make the event a success. The 

quality of our training events is  

second to none. 

Our May awards luncheon is just 

around the corner and I am looking 

forward to celebrating our chapter 

year. There are so many people that 

make our chapter one of the best. I 

want to take this opportunity to say 

thank you to all the officers, com-

mittee chairs, and committee mem-

bers that have served this year. It has 

been a privilege working alongside 

you all. 

As we begin the transition to the 

new chapter year, this is the perfect 

time to get more involved. As Angela 

puts together her team for next year, 

I am sure she is looking for fresh fac-

es for committees. If you have been 

thinking about volunteering, I would 

love to talk with you about the vari-

ous opportunities available. Perhaps, 

community service is your passion or 

maybe you possess the organization 

skills that would benefit the educa-

tion committee. Whatever your in-

terest and talents, I am sure we can 

find you a place on one of the com-

mittees. 

Hope to see you at the May celebra-

tion!! 

Penny 



SAVE THE DATE! 

2015-2016 Luncheon Meeting Dates 

 

August 31, 2015 

October 5, 2015 

November 2, 2015 

December 7, 2015 

January 4, 2016 

February 1, 2016 

March 7, 2016 

April 4, 2016 

May 9, 2016 

 

2015-2016 CEC Meeting Dates 

 

August 27, 2015 

October 1, 2015 

October 29, 2015 

December 3, 2015 

December 17, 2015 

January 28, 2016 

March 3, 2016 

March 31, 2016 

May 5, 2016 

Deadlines for Newsletter Submissions 2015-2016  

 

September 4, 2015 

October 9, 2015 

November 6, 2015 

December 11, 2015 

January 8, 2016 

February 5, 2016 

March 11, 2016 

April 8, 2016 

May 12, 2016 

 

2015-2016 Audio Conference Dates 

 

September 2, 2015 — Cyber Security 

September 23, 2015 — Human Capital 

October 21, 2015 — Fraud Prevention 

November 4, 2015 — Omni-Circular 

January 27, 2016 — Government Financial           

            Management 

February 17, 2016 — Fraud Prevention 

March 9, 2016 — Grants 

April 13, 2016 — DATA Act 

May 11, 2016 — Ethics 

 



Member and Committee News 

 

 

Linda Frazier, Dickson Board of Education, No Sponsor 

Anita Hays, Collierville Schools, No Sponsor 

Bernadette Hugan, Nashville Public Library, Sponsored by           
        Angela McElrath Prosser 

Alex Mussleman, Comptroller’s Office, Sponsored by John 
     Dunne 

Shoney Naquin, Clarksville, No Sponsor 

Benjamin Wright, State of Tennessee Sponsored by  
     Scarlet Sneed 

Jacob Yoquelet, Sponsored by Charlotte Gentry 

 

 

  

 

Thank you for making CGFM month a success! The Nash-
ville Chapter is proud of its 130+ CGFMs, and we hope 
you enjoyed being recognized at the March luncheon and 
through the proclamations from Metro Nashville and the 
State of Tennessee.  

Congratulations to our two lucky CGFM winners selected 
at the April luncheon to have their CGFM renewal fee 
refunded. The winners are Kathy Stickel with the Tennes-
see Comptroller of the Treasury Office and Talia Lomax-
O’dneal with Metro Nashville Finance. At the luncheon, 
Chapter President Penny Austin had her name picked at 
random, but she requested that the prize be awarded to 
an alternate in the interest of promoting and rewarding 
chapter CGFM holders. 

Interested in joining a study group in downtown Nashville 
or Williamson County to help you prepare for the CGFM 
exam? Contact Michael Winston 
(Michael.Winston@tn.gov) for more information. 

 Welcome New Members! 
 

What an awesome membership year we have had this 
year! Our membership has exceeded our goal of 400 
members, with 65% consisting of State employees and 
20% City and County government employees. Other 
esteemed members include federal, academic, non-
profit, corporate and retired professionals, and stu-
dents. This year our membership grew by 14.5%--a 
testimony to the growing value of our organization for 
governmental accountability and professionalism. 

Awards  

We currently have a ten-way tie for the Spring Recruit-
ment prize of $100, so if there is not a clear winner, a 
drawing will be held. This prize is for the sponsor of 
the most new members from January through April, 
2016. In addition, $50 will be awarded to the winner of 
a drawing from among all those who renewed their 
membership by March 31. Through April 30, all spon-
sors of new members receive a $10 gift card. 

Rebate on Membership Fee for Full Members 

If you renewed your Full membership for an entire 
year by March 31, you have a few more chances to 
achieve 30 membership points needed for the $45 re-
bate. This year, the Spring Social, a Nashville Sounds 
baseball game, will be held in May, and points for 
attendance still count toward your rebate for those 
who need that last boost. For those who already have 
30 points by the May luncheon meeting, we will be 
distributing checks at the luncheon and by mail in May. 

Once again, thank you all for a fantastic year from your 
Membership Committee members. 

 

 

 

Take me out to the ball game, take me out with the 
crowd… This May we will be visiting  First Tennessee 
Park for it’s second season of Sounds baseball!  

Stay tuned for more details on our outing including the 
date, and when you can purchase your tickets. Bring 
the entire family for a night of fun with your fellow 
AGA members, but remember it’s ONE,TWO,THREE, 
STRIKES YOU’RE OUT AT THE OLD BALL GAME! 

Membership Benefits 

CGFM 

Spring Social—May 2016 

mailto:Michael.Winston@tn.gov


Committee News 

 

 

 

 

The Community Services Committee is collecting money 

for the Elephant Sanctuary in Hohenwald, Tennessee.  

Founded in 1995, the sanctuary is the nation's largest 

natural habitat refuge developed specifically for endan-

gered African and Asian elephants.  It operates on 2,700 

acres in Hohenwald, about 85 miles southwest of Nash-

ville.  The Elephant Sanctuary in Tennessee is a 501(c) (3) 

non-profit organization.   

 

The Elephant Sanctuary exists for two reasons:  (1) To 

provide a haven for old, sick or needy elephants in a 

setting of green pastures, dense forests, spring-fed ponds 

and heated barns for cold winter nights; and (2) To pro-

vide education about the crisis facing these social, sensi-

tive, passionately intense, playful, complex, exceedingly 

intelligent and endangered creatures.   

 

AGA will be collecting donations for the Elephant Sanctu-

ary through their website at http://

www.elephants.com/.  Just click the “Donate” button.  

AGA will match your donations up to $100.  If you have 

any questions, please contact Tammy Fruscione 615-747-

5221, or Tammy.Fruscione@cot.tn.gov.  Please be sure to 

forward your donation receipt to Tammy Fruscione. 

 

For more information about the Elephant Sanctuary, 

check out their website at http://www.elephants.com/.  

The website has a video about the sanctuary and an ele-

phant cam! 

 
Community Service  

 

 

The Community Service Committee would like to thank 

everyone for their contribution to the St. Jude Chil-

dren’s Hospital, which was selected as the Southeast 

Regional PDT charity of choice. The Committee would 

also like to thank everyone for the donated items that 

certainly played a part in the success of the silent auc-

tion. The Committee is proud to announce that a total 

of $2,164 was received at the SEPDT, and the National  

Community Service Fund has agreed to match 50% or 

$1,084. Therefore, the total amount to be donated to 

St. Jude Children’s Hospital is $3,246.  

 

 

 

The Country Music Marathon Race Weekend starts 

Thursday April 28th through Sunday May 1st. All week-

end there are various Volunteer opportunities availa-

ble: start and finish line volunteers, water stations, 

registration tables, and more. Join 40,000+ others for 

this marathon benefiting St. Jude Children’s Hospital.  

Any member that participates in the marathon/half 

marathon as a runner, walker, or volunteer can earn 3 

Community Service points. Send notice to Emi-

ly.Gray@tn.gov to get credit. 

 

SEPDT Silent Auction 

Country Music Marathon 

http://www.elephants.com/
http://www.elephants.com/
mailto:Tammy.Fruscione@cot.tn.gov
http://www.elephants.com/
mailto:Emily.Gray@tn.gov
mailto:Emily.Gray@tn.gov


Community Service Committee Highlights 

The Community Service Committee and other volunteers from the chapter worked the Nashville Public Televi-
sion phone bank during their annual membership drive on March 15, 2016. Featured guests for this episode 
were the members of the Nitty Gritty Dirt Band.  

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



  

 

Citizen-Centric Reporting: Informing the Public is the Government’s Responsibility 
(Reprinted with permission from the authors, Ann M. Ebberts and Eveanna B. Barry.) 

By Ann M. Ebberts and Eveanna B. Barry, Special to Route 
Fifty | February 29, 2016  

Editor’s Note: This article originally appeared in 
“Budgeting Challenges and Opportunities for State, Coun-
ty and Municipal Governments,” a new Route Fifty ebook. 
| DOWNLOAD THE FULL EBOOK 

Here’s why a ‘less is more’ approach to government 
transparency leads to a better informed citizenry. 

Get a group of people together for a discussion and even-
tually the subject turns to government: “What do we get 
for our tax dollars?” “There is so much waste, fraud and 
abuse in government spending.” 

In general, governmental entities do an abysmal job com-
municating to the public the business of government and 
leave the bulk of status reporting to media outlets, which 
often do not paint a positive or representative picture. 

Surveys conducted by a variety of non-profit organiza-
tions, past and present, show many citizens are inclined 
to mistrust federal, state and local government. Citizens, 
in general, cannot grasp the immense volume of tech-
nical information produced and, because governments 
do not communicate well, this leaves the public confused 
and uninformed. 

In the 1967 film “Cool Hand Luke,” the Captain famously 
announces to the prisoners: “Now what we’ve got here, 
is a failure to communicate.” Financial reports the size of 
phone books, while informative for a specific audience, 
are not an effective means of communicating with the 
public in today’s data-on-demand-driven society. Effec-
tively and efficiently communicating the business and 
value of government to the public is an ongoing chal-
lenge. 

One solution to providing citizens something they can use 
and understand is to develop a report that is non-
technical and succinct, and provides web links that can be 
checked for reliability and more detailed information. 
AGA created such a document—a four-page Citizen-
Centric Report (CCR) that exemplifies the often repeated 
mantra, “less is more.” 

“Less” is achieved by the four-page structure of the CCR, 
and “more” is the broad-based information that provides 
easy-to-digest content about an entity’s revenues, spend-
ing, achievements and challenges as well as priorities for 
the future.  

The CCR can be an answer to the reporting dilemma 

because it helps the reader answer the question “are we 
better off today than we were last year?” in plain lan-
guage. It is a snapshot—or “Reader’s Digest” version—
look into an entity’s financial and program performance. 

Page one of a CCR typically displays demographics, gov-
ernance structure, mission and goals of the entity while 
page two presents key service and activity performance 
information regarding achievement of specific goals. 
Page three provides financial information, predominately 
costs and revenues, while page four identifies the organi-
zation’s major challenges and provides a look to the fu-
ture. 

So Why Produce a CCR? 

Since 2008, a variety of governments and governmental 
entities have prepared a CCR for their constituents. Some 
communities such as Tallahassee, Florida; the Idaho 
State Police; the state of Idaho and the Massachusetts 
Developmental Disabilities Council, have all found value 
in creating the report, whether online, in paper format, 
or both. 

Brent Stockwell, the assistant city manager for Scotts-
dale, Arizona, states: “The city manager hands out the 
report at each public meeting he attends, and uses the 
information for his public presentations, and he has re-
ceived good feedback. The report is also provided to all 
board and commission members and we make it availa-
ble to visitors at City Hall. It has been provided to local 
realtors, and also to prospective businesses.” 

http://www.routefifty.com/assets/budgeting-challenges-and-opportunities-ebook/portal/?oref=rf-article


  

 

Citizen-Centric Reporting: Informing the Public is the Government’s Responsibility 
(Reprinted with permission from the authors, Ann M. Ebberts and Eveanna B. Barry.) 

Teresa Baker, public information officer at the Idaho 
State Police, says: “The statistics included in the publica-
tion are those most often asked for by the media. Addi-
tionally, stories featured in the CCR each year are select-
ed because the topics have been of interest to the media 
and community. Often these stories provide the ISP a 
medium to finish telling the story begun in the media.” 

Another creative use of the CCR in Suffolk, Virginia, and 
Tallahassee, is utilization of the report to teach middle- 
and high-school students about local government. 

The Territory of Guam, with the enactment of PL30-127, 
effective Jan. 1, 2010, requires all governmental entities 
to submit a CCR and post it on their website, including 
the Office of the Governor, Judiciary of Guam and 
Guam’s Legislature. Several agencies have received acco-
lades on their reports including the University of Guam, 
the Office of the Attorney General and the Guam Power 
Authority. 

Several federal government agencies produce a CCR-type 
document, including the Architect of the Capitol, U.S. 
Small Business Administration, the U.S. Patent and Trade-
mark Office and the National Science Foundation. 

Tim Gribben, deputy chief financial officer at SBA, says, 
“It is possible for a government agency to produce a CCR 
that is used and useful. Too many times, agencies feel 
they need to include a lot of data and verbiage to explain 
what they do, but I have learned by following the CCR 
guidelines we can say a lot more by clearly presenting the 
data in a condensed, easy-to-understand format. We can 
produce reports that satisfy the public’s desire for infor-
mation from their government.” 

Build Trust in Government 

CCR is a customer-focused document designed to give 
the public a better sense what of their government is  

doing and what it spends on those services. It provides 
easy access to key information without having to sort 
through pages and pages of complicated reports. Finally, 
the CCR provides an opportunity to begin conversations 
and an avenue into discussion with citizens. 

Setting the stage with early identification of challenges 
the jurisdiction will face helps build trust and credibility 
with the public by communicating to the public, inform-
ing the governing body, and educating children and 
young adults. Generating the conversation with a “quick-
read” report that is easy to understand is an opportunity 
not to be wasted. There will be naysayers, but more like-
ly there will be those citizens who say: “I didn’t know 
that 35 percent of my tax dollars is spent on public safe-
ty.” 

A more knowledgeable public can lead to a more en-
gaged public. Use the CCR as the springboard to a better-
informed citizenry and to build government trust with 
the public. 

 

Ann M. Ebberts is chief executive officer of AGA, the 
member organization for financial professionals in gov-
ernment, which leads and encourages change that bene-
fits the field and the citizens it serves. Eveanna B. Barry is 
a consultant with the Citizen-Centric Reporting Initiative. 



 

Certificate of Excellence 

AGA offers a Certificate of Excellence in Citizen-Centric Reporting for entities that prepare and distribute a 
high-quality Citizen-Centric Report (CCR). To be eligible for the certificate, governments must incorporate 
into their report the program’s high standards of content, visual appeal, readability, distribution and time-
liness in reporting as outlined below in the Judging Guidelines. 

The Nashville Chapter was recently notified that it was awarded the Certificate of Excellence in Member-
Centric Reporting for 2015. A copy of the actual certificate that is signed by the AGA Chief Executive Officer 
is below.  Great job, Nashville! 



Member News/Spotlight 

In West Philadelphia, born and raised, on the play-

ground is where I spent most of my days… Just kid-

ding! 

I was born in Toledo, Ohio, but actually grew up in 

a small community in southeast Michigan.  In high 

school I enjoyed playing sports, water skiing, and 

watching WWE.  Furthermore, as a claim to fame, 

my first car was a 1966 Plymouth Fury 1.  That be-

ing said, no one could possibly mistake this car as it 

actually had more rust then paint.  It’s a long sto-

ry… 

After high school I attended Central Michigan Uni-

versity.   However, I wasn’t exactly sure what I 

wanted to study.  Although, I figured an Accounting 

degree would give me a nice basis to be involved in 

business.  Lucky for me I really enjoyed the struc-

ture and coursework. 

After college I moved back to Toledo and got my 

first accounting job.  However, I wanted to become 

a CPA, but unfortunately was short on hours.   

Therefore, I attended graduate school at the Uni-

versity of Toledo.  I took a couple classes each se-

mester and soon enough I was done with my MBA.  

After I completed my grad school program, the fun 

of studying for the CPA exam began! 

I moved to Nashville in 2011 after visiting the city a 

few times.  Soon afterward I was fortunate enough 

to get a job with Finance and Administration.  I 

have really enjoyed my time with the state because 

I like the culture and feel the work we do here 

makes a difference. 

At this point in my life, during a typical week, I like 

going to the gym, trying new restaurants, spending 

time with my girlfriend, and reading.  Although I  

 

 

 

 

 

 

 

 

 

 

 

 

 

can’t believe that I am admitting this, I like to dedi-

cate two nights a week to reading books strictly on 

professional development skill sets.  So, now you 

know someone who actually reads Excel books in 

their spare time! 

Currently, I’m the co-chair of the Finance Com-

mittee within AGA.  I think it’s important to volun-

teer and get involved.  Additionally, as an account-

ant who works for the state, I figured what better 

organization than AGA?  I enjoy networking at the 

monthly luncheons, listening to the speakers, and 

attending the CEC meetings.  Furthermore, I think 

AGA is a great organization for getting continuing 

education and overall growth. 

P.S.  The above picture is actually me and was tak-

en in the late 1980’s. 

 

Alex Warns, CPA 



 

Highlights from the SE Regional PDT 



DE-MOC-RA-CY - dəˈmäkrəsē by Melvin Jones, Jr., CGFM—retired 

 

The United States of America has stood as the example of 
what can be achieved in a nation truly committed to gov-
ernment by and for the people. On the internet, you can 
find “Democracy” defined as: “A system of government 
by the whole population or all the eligible members of a 
state, typically through elected representatives.”  

 

The Merriam-Webster Dictionary gives what it calls a 
“Simple Definition of Democracy as:  

  

1.  a  form of  government  in which people 
choose leaders  by  voting  

2.  a  country  ru led by democracy   

3.  an  organization or  s i tuation in which  every-
one is  t reated equal ly  and has  equal  r ights  

 

In the democratic system, the governance of the country, 
and state and local governments are the responsibility of 
Governmental Financial Managers and others who com-
mit, in many cases their lives and careers, to the princi-
ples referenced above.   

 

Likewise, the Association of Government Accountants 
(AGA) strives to increase government accountability and 
states in the organization’s Performance & Accountability 
documentation: 

 

“As advocates for the government financial man-
agement profession, AGA strives to increase gov-
ernment accountability and improve perfor-
mance at all levels of government. Our members 
believe in government that is transparent and 
accountable to its citizens and in constantly seek-
ing new ways to boost performance to meet mis-
sion-oriented and financial goals.” 

 

The part-time nature of most politicians does not afford 
them the opportunity to become a full and dedicated 
partner in the perseverance of our government.  

However, the daily work and commitment o ftrue gov-
ernmental professionals, maintains and perfects the ide-
als of the democratic financial system. 

 

In a speech in March 2016, Mitt Romney quoted former 
President John Adams, saying, “Remember, democracy 
never lasts long. It soon wastes, exhausts, and murders 
itself. There never was a democracy yet that did not com-
mit suicide.” 

 

However I am more inclined to quote Founding Father 
Thomas Jefferson who stated: “The care of human life 
and happiness, and not their destruction, is the first and 
only object of good government.” 

 

The life of a democracy is wholly dependent on the com-
mitment and integrity of the people charged with its’ 
longevity.  The destruction is in those who opine on the 
condition of the Republic, not on those who ensure that 
the principals and tenants, letter and intent, are adhered 
to. 

 

The American way of life is inextricably tied to the Ameri-
can system of rule and governance, as represented by 
Former Ambassador and Atlanta Mayor Andrew Young, 
who said: 

 

“Everything that has happened in my life is be-
cause of good government and because the Unit-
ed States of America was the greatest nation on 
the face of the earth.” 

 

AGA and all Government Financial Managers bring about 
the full evidence of our system’s “Good,” as celebrated 
by Jefferson and Young.  We choose our path and the 
future of our governmental system every day, and we 
ensure that Adam’s prophesy never becomes our reality. 

 

 



Highlights From the April Luncheon 

 



  

 

Q & A With a Millennial in Government by Ashley Williams 
An Early Career AGA Member 

Tell us about yourself.  My name is Ashley Williams and 
I am currently an Auditor 2 with the Department of Gen-
eral Services.  I have been working for the government 
since June of 2015.  When I am not working you can find 
me in my hometown of Greenbrier, TN hanging out with 
my family, my fiancé and my 105 pound fur baby, Harvey.  
We love to go kayaking, walking in the woods, and watch 
our favorite football team, The Tennessee Volunteers! 

If you couldn’t guess I am an alumnus of the University of 
Tennessee.  I graduated with a bachelor’s of science in 
Accounting and Supply Chain collateral.  After college I 
did a seven month internship at a small accounting firm 
here in Nashville.  I predominately worked with the audit 
manager there on projects ranging from bank audits, to 
non-profits.  Fortunately I gained just enough experience 
with tax returns there to realize, tax was not my calling.   

So how did you end up in govern-
ment?  Toward the end of my 
internship, I began applying for 
anything and everything.  I con-
stantly stalked the INDEED web-
site, as well as followed a billion 

companies on Linked In.  I went on a few interviews and 
received a few job offers.  I narrowed my options down 
to a private sector accounting job and the auditor 2 posi-
tion with the State.  I had a tough time deciding.  I 
weighed all of the traditional factors, drive time, benefits, 
salary, and work hours.  When it came down to it, what 
was important to me was a work-life balance.   The State 
definitely has an edge here.  The flexible hours combined 
with the advancement of alternative work space solu-
tions was a huge plus.  One thing had me worried howev-
er.  I have always been told that government jobs are 
boring, underpaid, and produce lazy workers.  This scared 
me, so I reached out to the people I had interviewed with 
about my concerns.  We ended up meeting that night to 
discuss my concerns and give me some insight on their 
day to day functions. Clearly they are very persuasive be-
cause I ended up taking the job with the State.    

Why hadn’t you thought about government before? 
Working for the government was never a goal for me; it 
was really never even a thought in college or shortly 
after.  In college you are pressured to purely seek out one 
of the big four accounting firms, and that is mainly all you 
hear about. Unfortunately, government employment has 
a bad stereotype attached to it.   

How does AGA help? What can AGA 
do better to raise awareness of ca-
reers in government? I believe or-
ganizations such as AGA help allevi-
ate some of the bad stigma by hold-
ing a higher standard for its mem-
bers.  AGA isn’t just a monthly 
meeting where you chat about your 
weekend; it is a place that facilitates 
networking and education.  Making 

AGA more visible to college students and young employ-
ees would be beneficial.  That could be setting up booths 
at local colleges, local events or even collaborating with 
career services offices.  In college you see booths every-
where for everything, but I never once saw anything re-
lated to government employment.  I do believe changing 
the stigma surrounding government is a hard task, but an 
important one, as there is so much to offer.  

How has your experi-
ence been so far?    
My experience  work-
ing for the State over 
the past 10 months  
has been filled with 
ups and downs.  I 
would say that learning all of the acronyms for different 
accounts and departments is a struggle.  I still have to ask 
what people are talking about frequently to assure my-
self I am on the same page.  Another struggle for a new 
government employee is learning your role.  Your posi-
tion isn’t as standard as in the private sector.  You may 
be an internal auditor but you are going to do lots of 
different projects that may not be audit projects, or may 
just be research.  This was a lot different coming from my 
internship where I mainly worked on external audits re-
lated to a specific party all day.  Though there were 
things to adjust to, there are also some really great 
things.  Working for the State has provided me with the 
work-life balance I was seeking. I currently work from 
7:00 to 3:30 which allows me to beat the traffic both 
ways and get home to enjoy the rest of my day with my 
family.  That is a bonus, which can’t be quantified.  I 
would be lying if I didn’t mention the 11 paid holidays as 
a bonus as well.   I am still relatively new, but I am inter-
ested to see what type of career path and progression 
the State will provide me. Stay tuned... 

Make AGA more recognizable, 

go to colleges; career fairs. Make 

government more visible, help 

people “move up the ladder” not 

stay stagnant 



Thank You to Our Silver Level Sponsor 



News And Just The Facts 

LUNCHEON / CEC MINUTES 

To read the 

minutes from 

the most recent 

CEC and lunch-

eon meeting, 

please visit the chapter website 

at www.nashvilleaga.org . The 

luncheon minutes will be pre-

sented for approval at the next 

business meeting scheduled for 

May 9, 2016. 

JOB OPPORTUNITIES 

From time to time departments 

forward job opportunities to the 

Website Committee, which are 

posted for members’ conven-

ience. If you are interested in new 

job offerings or know someone 

who is, go to this link for detailed 

information — http://

nashvilleaga.org/jobs.html  

Editor’s Corner 

We truly enjoy 

reading arti-

cles submitted 

from our 

membership. 

Please share your thoughts and 

ideas or interesting news with 

us by submitting your article to 

Karen.B.Hale@cot.tn.gov no 

later than May 12, 2016 for the 

next edition of our newsletter. If 

you have any questions, please 

let me know.  

Thanks! 

Our Current Standing as of 3/31/16, is as Follows:   

Chapter Recognition Section Points Maximum Percentage 

Chapter Leadership, Planning & Participation 3,750 3,000 125% 

Education & Professional Development 6,375 4,000 159% 

Certification 3,350 4,000 84% 

Communications 5,125 3,000 171% 

Membership 6,250 4,000 156% 

Accountability 750 2,000 38% 

Community Service 5,600 2,000 280% 

Awards 1,100 1,000 110% 

     TOTALS 32,300 23,000 140% 

CAREER CENTER 

A Fiscal Director position was recently posted. Qualified and interested candidates should submit a cover letter 

and resume to the link provided at http://www.nashvilleaga.org/jobs.html 

http://api.careerbuilder.com/v1/application/applylink?JobDID=JHN5QF79DVG1N9B1RNK&el=true&TrackingID=4HYJ6K1G&DID=JHN5QF79DVG1N9B1RNK


2015-2016 AGA Chapter Leadership Directory 

Committee Chairs and Co-Chairs 
 
Scarlet Sneed, CGFM, CPA, CFE 
Meetings and Attendance Co-
Chair 
(615) 747-5243 
Scarlet.Sneed@cot.tn.gov 
 
Alexander Warns 
Finance Co-Chair 
(615) 741-0578 
Alexander.Warns@tn.gov 
 
Jennifer Whitsel, CPA, CFE, 
CGMA 
Corporate Sponsorship Chair 
(615) 747-5265 
Jennifer.Whitsel@cot.tn.gov 
 
Dan Willis, CGFM, CPA, CISA 
Webmaster Co-Chair 
(615) 747-5247 
Daniel.Willis@cot.tn.gov 
 
 
 
 

 
 
Chapter Address: 
 
AGA Nashville Chapter 
PO Box 198025 
Nashville, TN 37219 
 
Visit the Nashville Chapter web-
site at www.nashvilleaga.org  
 
Visit the National website at: 
www.agacgfm.org  

Two-Year Directors 
 
Bridget Carver 
Membership Co-Chair 
(615) 401-7959 
Bridget.Carver@cot.tn.gov 
 
Emily Gray 
Community Service Co-Chair 
(615) 741-1438 
Emily.Gray@tn.gov 
 
Debi Moss 
Program Co-Chair 
(615)  741-0068 
Debi.Moss@tn.gov 
 
Anna Nickell 
Education Co-Chair 
(615) 862-6212 
Anna.Nickell@cot.tn.gov 
 
Michael Winston, CGFM 
CGFM Chair 
(615) 741-8348 
J.Michael.Winston@gmail.com 
 
Committee Chairs and Co-Chairs 

 
Nathan Abbott, CISA, CFE, EA 
Webmaster Co-Chair 
(615) 401-7842 
Nathan.Abbott@cot.tn.gov 
 
Gerry Boaz, CGFM, CPA 
Accountability Outreach Chair 
(615) 747-5262 
Gerry.Boaz@cot.tn.gov 
 
Eddie D’Ovidio 
Finance Co-Chair 
(615) 741-9812 
Edward.D’Ovidio@tn.gov 
 
John Dunne, CPA, CGMA 
Meetings and Attendance Co-
Chair 
(615) 747-5286 
John.Dunne@cot.tn.gov 
 
Karen B. Hale, MAOM, CGFM 
Communications Chair 
(615) 401-7742 
Karen.B.Hale@cot.tn.gov 

Officers 
 
President 
Penny Austin, CGFM, CPA, CISA  
(615) 401-7838 
Penny.Austin@cot.tn.gov 
 
President-Elect 
Angela McElrath-Prosser             
(615) 862-5772 
Angela.Mcelrath@nashville.gov 
 
Immediate Past President 
Michelle Earhart, CPA 
(615) 253-6057 
Michelle.Earhart@tn.gov 
 
Secretary 
Donna Jewell, CPA, CFE 
(615) 747-5276 
Donna.Jewell@cot.tn.gov 
 
Treasurer 
Katie Armstrong, CGFM, CPA, 
CFE 
(615) 401-7841 
Katie.Armstrong@cot.tn.gov 
 

One-Year Directors 
 
Rachelle Cabading, CFE 
Education Co-Chair 
(615) 401-7841 
Rachelle.Cabading@cot.tn.gov 
 
Charlotte Gentry 
Membership Co-Chair 
(615) 253-8515 
Charlotte.Gentry@tn.gov 
 
Cindy Hobbs 
Program Co-Chair 
(615)  741-6199 
Cindy.Hobbs@tn.gov 
 
Pamela Marks 
Community Service Co-Chair 
(615) 862-6212 
Pamela.Marks@nashville.gov 
 
Alicia Reynolds, CPA 
Early Career Chair 
(615) 741-9442 
Alicia.Reynolds@tn.gov 


